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The regular meeting of the Board of Education of Hunterdon Central Regional High School 
was held on May 14, 2018, at 7:30 p.m. in the Little Theater located on the 11/12 campus 
of Hunterdon Central Regional High School. 

 

   

 Mr. Panico, Board President, called the meeting to order at 7:30 p.m., led the flag salute, 
and announced that in compliance with the Open Public Meeting Act of the State of New 
Jersey, adequate notice of this meeting of the Board of Education of Hunterdon Central 
Regional High School was provided in the following manner: 

CALL TO 
ORDER 

   

 On May 12, 2018, adequate written notice of the meeting was: 
a. Posted in the Board Room in the Upper School. 
b. Sent to Hunterdon County Democrat, Courier News, Express Times, and Star 

Ledger. 
c. Sent to the clerks of Delaware Township, East Amwell Township, Flemington 

Borough, Raritan Township and Readington Township. 
 
Members Present:                                        Members Absent  
Patrick Dugan                                                None 
Karen Falk   
Lisa Hughes 
Robert McNally  
Kathy Raborn  
Robert Richard 
Christopher Sobieski 
Lori Blutfield  
Vincent Panico  
 
Also present were Superintendent Jeffrey Moore, Business Administrator Gymlyn Corbin, 
and Board Attorney Alicia Hoffmeyer.  There were 21 visitors.  

MEETING 
NOTICE 
 
 
 
 
 
 
 
 
ROLL CALL  
 
 
 

 
 
 
 
 

  
Residents’ Forum - Agenda Items: 
Jim Martorano said his wife shares his opinion and that he speaks on behalf of the silent 
majority of other parents who do not want to jeopardize their students’ careers at high 
school.  Mr. Martorano asked the Board to vote against the renewal of the athletic director.  
He criticized that coaches were not properly directed and act autonomously during tryouts, 
and that students did not receive feedback on their tryouts.  Mr. Martorano further opined 
that the athletic director is responsible for compliance with NJSIAA rules, and that Mr. 
DelRosso’s termination could have been avoided.  He added that he believes students 
were told to not attend Board meetings.  He urged the Board to make a change to improve 
students’ experience. 
 
Robert Erhard, 2013 graduate of Hunterdon Central, said he is known publicly from his HIB 
complaint.  He said he was a friend of Mr. Raymond as a child.  He accused that Mr. 
Raymond harassed, bullied, and hazed him and that students were subject to Mr. 
Raymond’s unacceptable behavior and language.  Mr. Erhard stated that Mr. Raymond’s 
behavior has not changed and that Mr. Raymond does not respect players or coaches.  Mr. 
Erhard said he reported his issue to Principal Cooley and Vice Principal Carr, but the court 
determined the students involved did not fit the classes identified by the law.  Mr. Erhard 
also reported that Mr. Raymond told the team they were unworthy of wearing their 
deceased teammate’s number on their uniforms after game losses. 
 
Director of Curriculum and Instruction Jillian Ritchie said she cannot speak about athletics.  
Instead, she said Mr. Raymond has stepped up to do observations of teachers, unlike other 
athletic directors.  Mrs. Ritchie said she respects Mr. Raymond and considers him a 
valuable member of the administrative team.  Mrs. Ritchie shared that Dr. Moore has 
demonstrated exceptional leadership and asked the Board to show respect for his 
recommendation for Mr. Raymond’s renewal. 
 
Hunterdon Central Administrators Association President Edward Brandt thanked the Board 
for holding the special meeting, adding that he looked forward to moving ahead with the 
same positive spirit.  Mr. Brandt said Mr. Raymond has been a tremendous asset as a new 
team member and was welcomed by the staff members he has observed.  Mr. Brandt said 
he appreciated that the Board is following the right process. 
 
Vice Principal Barbara Manfredi said she has been at Hunterdon Central for 18 years, 
recently serving as supervisor of student activities while Mr. Raymond has been supervisor 
of athletics.  Ms. Manfredi commented that she appreciated the efforts Mr. Raymond made 
to make sure the activity groups have equal access to facilities.  She concluded that 

 
RESIDENTS’ 
FORUM 
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working with Mr. Raymond made her responsibilities easier as he went above and beyond 
for all kids -- not just athletes. 
 
Supervisor of Health and Physical Education Sandra Chronic explained that she had 
worked as athletic director at previous districts, and she has been at Hunterdon Central for 
31 years with other athletic directors.  Ms. Chronic described Mr. Raymond as efficient and 
effective as he assumed the role of reviewing every process to select athletes, run teams, 
budget, and train and mentor coaches.  She said Mr. Raymond has held his responsibilities 
at a high priority and the experience of athletes at a high priority.  She encouraged the 
Board to support Mr. Raymond. 
 

 Executive Session: 
Moved by Mrs. Blutfield, seconded by Mrs. Hughes, the following resolution to enter 
executive session was unanimously passed by a vote of  9-0: 

 
WHEREAS Section 8 of the Open Public Meeting Act, Chapter 231, P.L. 1975 authorizes a 
public body to exclude the public from that portion of a meeting at which specified topics 
are to be discussed under circumstances where the public consideration of such topics will 
clearly endanger the public, or where the personal privacy of or guaranteed rights of 
individuals whose activities or affairs are to be discussed would be clearly in danger of 
unwarranted invasions and 
 
WHEREAS the matters about to be presented for discussion clearly meet the 
“circumstances” test of such Act, now therefore be it 
 
RESOLVED that the Board of Education of Hunterdon Central Regional High School now 
adjourns from public session to reconvene in Executive Session for the purpose of 
discussing the following:  personnel, negotiations, and litigation, and be it further 
 
RESOLVED that the Board will more specifically discuss a legal matter; and be it further 

 
RESOLVED that the discussion in Executive Session be disclosed in the minutes to be 
released at the next regular meeting of the Board, provided the Board’s consideration of 
the subject matter be closed, or that such matter does not adversely affect the rights of 
prospective, current or past public officers, or personnel of the Board, unless such 
individuals have in writing requested the disclosure of such discussion at a public meeting 
and provided such a public disclosure will no longer clearly endanger the public interest. 
 
Mr. Panico announced that the Board will take action when it returns from a short 
Executive Session.   
 
The board adjourned to executive session at 7:56 p.m. 
 
The Board returned to the Little Theater at 8:24 p.m.  The Board discussed the renewal of 
Michael Raymond.   
 
Dr. Moore explained that the April 30, 2018, agenda did not note that Mr. Raymond would 
receive tenure on July 2, 2018.  He said that the two items on tonight’s agenda deal with 
process:  the first rescinds the incorrect motion of April 30, and the second grants tenure 
with renewal.  Dr. Moore stated that motions must be factually framed to be clear to the 
Board.  He thanked the Board for the special meeting so it can be confident in its vote. 
 
Dr. Moore said processes are in place to evaluate administrators to ensure that goals are 
set and met.  He stated that all renewal recommendations are made based on what he 
sees in day-to-day interactions and on the promise of good work moving forward.  Dr. 
Moore said Mr. Raymond runs his department smoothly with innovation, demonstrating 
growth and interest in broadening the work of coaches for students and the work of 
students for the community.  Dr. Moore reported that Mr. Raymond had made efforts to 
increase coach accountability in the hiring process, followed district processes, and 
implemented an online evaluation tool for his 99 coaches.  He complimented Mr. Raymond 
for developing varsity player contracts to clarify expectations, which has become a project 
of pride as it was presented throughout the state.  Dr. Moore said Mr. Raymond has shown 
leadership in sports psychology training in alignment with student wellness.   
 
Dr. Moore added that no one comes to a position without areas for growth, and he 
identified those areas for Mr. Raymond:  work to bring parents, athletes, and booster clubs 
together; work to ensure consistent/best practices among coaches and ensure knowledge 
of NJSIAA rules and regulations; and work to improve communication with parents and 
students.  Dr. Moore noted that all district departments struggle with these types of issues, 
but Mr. Raymond has already begun this work. 
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Dr.  Moore summarized that he has worked with Mr. Raymond for 10 months, and he sees 
a smooth, efficient operation.  Dr. Moore said student performance is another metric, and 
district teams are incredibly successful on the field.  He cautioned that while these 
successes are valuable, we expect all supervisors to be educational leaders.  He 
complimented Mr. Raymond for his willingness to complete teacher observations as a 
positive contributor and as a resource for coaches and new teachers.  Dr. Moore reported 
that Mr. Raymond has been identified as effective for the past two years, and he is 
recommended for renewal for the promise that his future work holds. 
 
Mr. Panico said the Board has heard from the public tonight, has received emails, and 
appreciates the comments.   
 
Mr. Sobieski asked Dr. Moore to share the basic functions and job description of the 
supervisor of athletics.  Dr. Moore responded that this is a 12-month position, responsible 
for fall/winter/spring sports and everything that happens through the athletic process:  
transportation; officials; assignors; coach hiring, evaluation, and development; and 
compliance with district policy and all rules and regulations.  Mr. Sobieski asked if the 
position has responsibility to be aware of the outside employment of coaches.  Dr. Moore 
responded that the athletics supervisor must communicate the expectation to comply with 
NJSIAA rules -- that the goal to audit outside employment may change in the future, but it 
is the responsibility of the coaches to bear the rules.  Mr. Sobieski asked about the report 
of silencing the baseball team with the resignation of their coach.  Mr. Panico cautioned the 
Board to not infringe on other employees’ rights -- that only Mr. Raymond had given 
permission to discuss his personnel issues in public.  Dr. Moore replied that any concern 
brought forward is investigated with possible interviews of staff and students.  He 
concluded that the investigation did not reveal this direction was given to students. 
 
Mr. Richard asked who performed the evaluations of Mr. Raymond and if there were any 
causes for concern.  Dr. Moore responded that Ms. Cooley evaluated Mr. Raymond across 
various job activities using the Marshall rubric, which was approved for evaluations of 
educators.  He added that while everyone has opportunities for growth, there were no 
areas for concern. 
 
Ms. Falk stated that Dr. Moore had talked a lot about expectations of Mr. Raymond.  She 
asked him to comment on achievements as demonstrated in the HC branding, the survey 
process, coaches’ orientation, and communications to student athletes and parents. Dr. 
Moore said the district has implemented seasonal sports surveys, and that he would 
expect improvements in surveys to align with goals; continued work with coaches such as 
pre-season meetings, evaluation meetings, and increased contact throughout the season; 
and working with parents and boosters to develop questions for the surveys. 
 
Moved by Mr. McNally seconded by Mrs. Blutfield, and unanimously passed by a roll call  
vote of 9-0 to rescind approval of the following HCAA Staff for the 2018-2019 school year,  
as recommended by the Superintendent: 
    

HCAA Administrator- Non-Tenured (effective 7/1/18-6/30/19) 

# 
Last 

Name 
First 

Name Job Title Step Salary 
Longev- 

ity 
Admin 
Credits 

18-19 
Total Salary 

A Raymond Michael Supervisor 3 $112,959 $0 $1,620 $114,579 

         
 

  
Moved by Mr. McNally, seconded by Mr. Dugan, the following motion to approve HCAA 
Staff  for the 2018-2019 school year as recommended by the Superintendent was denied 
by a roll call vote of  2-7, with Mrs. Raborn and Mr. Dugan voting yes;  Ms. Falk, Mrs. 
Hughes, Mr. McNally, Mr. Richard, Mr. Sobieski, Mrs. Blutfield, and Mr. Panico voting no. 
 

HCAA Administrator- Acquiring Tenure (effective 7/1/18-6/30/19) 

# 
Last  

Name 
First 

Name Job Title Step Salary 
Longev- 

ity 
Admin 
Credits 

18-19 
Total 

Salary 

 
Tenure 
Date 

A Raymond Michael Supervisor 3 $112,959 $0 $1,620 $114,579 7/2/2018 

 
Moved by Mrs. Hughes, seconded by Mr. Richard, and unanimously passed by a vote of  
9-0, the board adjourned from executive session at 8:55 p.m. 
 
Moved by Mr. Sobieski, seconded by Mr. Dugan, and unanimously passed by a vote of 9-0, 
the board reconvened to regular session at 8:56 p.m. 
 
Additional Business: 
Mr. Panico advised that the Board will have an additional meeting in June and that it will 
discuss Dr. Moore’s evaluation at the June 18 meeting. 
 

 



      HCRHS BOARD MEETING MINTUES OF MAY 14, 2018 CONTINUED  
 

 

Board Comments: 
None. 
 
Resident’s Forum – General: 
None. 
 
Adjourn: 

 There being no further business, on motion by Mr. Sobieski, seconded by Mrs. Hughes, 
and unanimously passed by a vote of 9-0, the meeting was adjourned at 8:59 p.m.  
 
Respectfully Submitted, 
 
 
 
 
Gymlyn Corbin 
Business Administrator/Board Secretary 
 
 
 
_________________________                   __________________________ 
Date Approved                                             Vincent Panico, President 

 
 

 

 


